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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers.

Overview

On September 14, 2025, the Compensation Committee (the "Committee") of the Board of Directors of Peloton Interactive, Inc. (the
"Company") approved a comprehensive redesign of the Company's executive compensation program applicable to the Company's
leadership team members, which the Committee believes will strengthen the Company's commitment to its pay for performance philosophy
and further align certain key components of the program with prevailing market practice among the Company's compensation peer group.
Certain leadership team members who joined the Company in fiscal year 2025 already have compensation packages that were designed in
accordance with the Company's new compensation philosophy.

Changes to Cash Compensation

During a two-year period beginning in fiscal year 2026 (the "Transition Period"), the Company's leadership team members who are not
already compensated in accordance with the principles of the redesigned executive compensation program will transition to a new mix of
cash compensation, consisting of a base salary and an annual cash bonus opportunity. Each executive’s annual base salary will be at an
annual rate of $850,000 for the remainder of fiscal year 2026 and $635,000 for fiscal year 2027. The annual cash bonus opportunity will be
targeted at 20% of each executive's pro-rated base salary in fiscal year 2026 and 60% of base salary in fiscal year 2027, in each case
subject to the satisfaction of certain performance and service conditions. The cash compensation of each leadership team member will be
subject to future adjustment pursuant to the Company's employee compensation policies as in effect from time to time.

During the Transition Period, discretionary annual cash bonuses will be subject to a payout of between 0% and 200% of the applicable target
annual cash bonus opportunity for such year based equally on a quantitative assessment of operational performance and a qualitative
assessment of achievement toward strategic imperatives, as recommended to the Committee by the Company’s Chief Executive Officer
("CEQ") (for everyone other than the CEO).

In connection with the redesigned executive compensation program, certain leadership team members signed an amendment to his or her
offer letter, which describes the redesigned executive compensation program. The amendment also modifies and waives certain rights under
the Company's severance and change in control plan. The form of offer letter amendment is attached as Exhibit 10.1 hereto and is
incorporated herein by reference.

Changes to Long-Term Incentive Compensation

Previously, the Committee also had approved for leadership team members the transition from long-term incentive compensation tied solely
to time-based restricted stock unit ("RSU") awards to a mix of time-based RSU awards and performance-based restricted stock unit ("PSU")
awards beginning in fiscal year 2025. Beginning in fiscal year 2026, long-term incentive awards will consist of 70% of RSUs and 30% of
PSUs. PSU awards are expected to be subject to a payout of between 0% and 200% of the applicable target award opportunity for such
year, subject to the achievement of applicable performance and service conditions.

Stock Ownership Guidelines

On September 14, 2025, the Committee adopted Stock Ownership Guidelines requiring the Company's executive officers for purposes of the
federal securities laws and the non-employee members of the board of directors of the Company to maintain a minimum level of ownership in
the Company’s common stock proportional to their annual base salary or cash retainer, as applicable. The Stock Ownership Guidelines
provide for a five-year compliance period to achieve the required ownership level.

Safe Harbor Statement

This Current Report on Form 8-K contains forward-looking statements within the meaning of the Private Securities Litigation Reform Act of
1995. We intend such forward-looking statements to be covered by the safe harbor provisions for forward-looking statements contained in
Section 27A of the Securities Act of 1933, as amended and Section 21E of the Securities Exchange Act of 1934, as amended. All statements
contained in this Current Report on Form 8-K other than statements of historical fact, including, without limitation, statements regarding the
terms and provisions of our redesigned executive compensation program; the anticipated impacts of such redesign on our business and
performance;



and our business strategy and plans, market growth, and our objectives for future operations, are forward-looking statements. The words
“believe,” “may,” “will,” “estimate,” “potential,” “continue,” “anticipate,” “intend,” “expect,” “could,” “would,” “project,” “plan,” “target,” and similar

expressions are intended to identify forward-looking statements, though not all forward-looking statements use these words or expressions.

» o« » o« » o« » o« » o« »

We have based these forward-looking statements on our current expectations and projections about future events and trends that we believe
may affect our financial condition, results of operations, business strategy, short-term and long-term business operations and objectives, and
financial needs. These forward-looking statements are subject to a number of risks, uncertainties, and assumptions and other important
factors that could cause actual results to differ materially from those stated, including, without limitation: our ability to achieve and maintain
future profitability and positive free cash flow; any inaccuracies in, or failure to achieve, operational and business metrics or forecasts of
market growth; our ability to attract and retain highly skilled personnel and maintain our culture; risks related to our common stock and
indebtedness; and those risks and uncertainties described in the Company’s Annual Report on Form 10-K, Quarterly Reports on Form 10-Q
and Current Reports on Form 8-K filed with the Securities and Exchange Commission, as such risks and uncertainties may be updated in our
filings with the Securities and Exchange Commission, which are available on the Investor Relations page of our website at
https://investor.onepeloton.com/investor-relations and on the SEC website at www.sec.gov.You should not rely upon forward-looking
statements as predictions of future events. The events and circumstances reflected in the forward-looking statements may not be achieved or
occur. Although we believe that the expectations reflected in the forward-looking statements are reasonable, we cannot guarantee future
results, performance, or achievements. Our forward-looking statements speak only as of the date of this Current Report on Form 8-K, and we
undertake no obligation to update any of these forward-looking statements for any reason after the date of this Current Report on Form 8-K
or to conform these statements to actual results or revised expectations, except as required by law.

Item 9.01 Financial Statements and Exhibits.

(d) Exhibits.
Exhibit No. Description
10.1 Form of Letter Agreement.

104 Cover Page Interactive Data File (embedded within the Inline XBRL document).



SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the Registrant has duly caused this report to be signed on its behalf by
the undersigned hereunto duly authorized.

PELOTON INTERACTIVE, INC.

Date: September 16, 2025 By: /s/ Tammy Albarran
Tammy Albarran
Chief Legal Officer and Corporate Secretary



Exhibit 10.1

PELOTON INTERACTIVE, INC.
441 NINTH AVENUE, 6th FLOOR
NEW YORK, NY 10001

[NAME]

Via Email

Dear [FIRST NAME]:

Peloton Interactive, Inc. (the “Company”) is changing its executive compensation program, subject to approval by the Compensation
Committee of the Board of Directors. These changes are designed to strengthen the Company’s pay-for-performance culture and further align
our compensation practices with our peer group competitive practices. This letter summarizes these compensation changes and confirms your
consent to them, including your waiver of any right that you might have to assert “Good Reason” under the Company’s Severance and
Change in Control Plan (the “Severance Plan”) as a result of the changes. To the extent applicable, this letter amends your offer letter with
the Company dated [DATE] (the “Offer Letter”), which otherwise remains in effect.

Cash Compensation: The Company is transitioning your cash compensation to a blend of base salary and an annual cash bonus
opportunity. Your base salary for the remainder of fiscal year 2026 will be at an annual rate of $850,000. You will also be eligible to
receive an annual cash bonus with a target of 20% of your base salary with any annual bonus pro-rated from the date of these
changes. For fiscal year 2027, your annual base salary will be at an annual rate of $635,000, and you will be eligible to receive an
annual cash bonus with a target of 60% of your base salary. The achievement of applicable performance metrics, and the actual
amount of the annual bonus, if any, will be determined by the Board of Directors (or the Compensation Committee). Annual bonuses
will be paid no later than September 15 following the close of the corresponding fiscal performance year. You must be employed in
good standing on the payment date. Your salary and cash bonus opportunity will be subject to future adjustment pursuant to the
Company’s employee compensation policies in effect from time to time.

Severance Plan: If your employment is terminated in a “Covered Termination,” whether in or outside a “Change in Control Period”
(each term as defined in the Severance Plan), the amount of your current-year bonus component of your severance will be equal to
100% of your target bonus plus a pro-rata portion of your target bonus, for the fiscal year in which your termination occurs. This
amount will be paid in the same manner and subject to the same conditions as other benefits of the Severance Plan.

Equity Compensation: For fiscal year 2026, the Company will structure annual refresh equity grants as 70% time-based restricted
stock units (“RSUs”) and 30% performance-based restricted stock units (“PSUs”). The number of PSUs that will be eligible to vest
will be based on the fiscal year 2026 performance period, with performance metrics and vesting schedules established by the
Compensation Committee. The full terms of your RSU and PSU awards, including the performance metrics and vesting schedules,
will be set forth in the applicable award agreements. The relative mix of RSU and PSU Awards, related performance metrics and
vesting schedules will be subject to future adjustment pursuant to the Company’s employee compensation policies in effect from time
to time.



By signing below, you consent to the compensation changes described in this letter and the amended terms of your Offer Letter. You further
agree that these changes, alone or in conjunction with one another, do not constitute “Good Reason” under the Severance Plan, either now or
when such changes are implemented.

Thank you for your commitment and contributions to the Company.

Very truly yours,

PELOTON INTERACTIVE, INC.

By: Peter Stern

Title: Chief Executive Officer

Dated:

I have read and agreed to the terms of this letter and consent to the compensation changes described herein:

[NAME]

Dated:



